
Conor’s notes from the 11/16 WG-C meeting. 
 

         BCTR 

o   Human Ecology program – only 30 students 

  Anti-Racism Center can similarly facilitate student participation in 

faculty’s/graduate students’ anti-racist projects  

  Putting students directly to work with NYS community programs (4-H, etc) 

that have ongoing relationships w/ Cornell 

         626 Thurston – Multicultural Student Leadership and Empowerment program 

o   One staff member advising five multicultural student organizations, assisting them in 

managing Cornell as an institution to achieve their organizational goals – putting 

together events, managing their Student Assembly provided budgets flowing from 

Appropriations through ALANA, acting as a source of institutional memory, etc. 

         LGBTQ Resource Center 

o   Integrated with student organizations on campus, staff members as resources to 

assist student orgs to put together inter-collegiate/local/regional events/colloquia, 

navigate campus bureaucracy/budget similar to 626 

         Engaged Learning & Research 

o   Certificate program in Anti-Racism/Anti-Racist Leadership similar to ELR’s Certificate 

in Community-Engaged Leadership 

  Intra-center skills building programming and  outward-facing student-led 

facilitation of community anti-racist work. 

         Believe there’s barebones staff in charge and the rest is progressive 

student leadership. Participants one year become student ambassadors 

the next, doing heavy lifting of certificate program. 

         Public Service Center 

o   Federal Work Study placements in community organizations in Ithaca area, across 

New York. 

  Anti-Racism center could assist in directing students to anti-racist community 

organizations, leveraging the federal work study program and its funds. 

 


