
Protecting the Vulnerable During Residential Instruction 

 

 Description Further Details in C-TRO Report 

Faculty 

Vulnerable health faculty can opt to 
teach their courses online, and conduct 
office hours and advising meetings 
virtually, rather than in-person.  

 

Pages 28-29  
Vulnerable health faculty cannot be 
compelled to teach online; the 
comprehensive monitoring strategy 
outlined in this report will allow them to 
make informed decisions.  

Staff 

Consistent with current policies and to 
the extent possible, the university will 
provide resources and assistance to 
those who have medical or personal 
concerns. No staff member should be 
compelled to return to campus to do 
work that can be accomplished 
remotely.  

 

Page 43  
If work cannot be done remotely, 
supervisors should contact their local HR 
representative and consider the avenues 
noted on page 7 of the university’s 
workplace guidance to support the health 
and safety of their staff member.  

Students 

Students with personal health 
conditions (physical and mental health) 
that qualify for disability protection 
should register with Student Disability 
Services (SDS) and complete a Disability 
Self-Disclosure Form. Students will be 
assigned an SDS counselor who will 
recommend accommodations.  

Pages 28-29  
Students should not discuss medical issues 
with faculty or advisors, nor should faculty 
members be deciding accommodations. 
Cornell Health (including SDS) will need 
institutional support to increase staff 
capacity to manage increased demand for 
their services.  

Graduate Students 

Every effort should be made to provide 
accommodations for graduate students. 
  
Graduate students with personal health 
conditions (physical or mental) that 
qualify for disability protections should 
register with SDS. Every effort should 
be made to provide students who do 
not qualify for disability protections, 
but who feel at risk, the choice as to 
whether or not to teach in person. If 
such requests are not resolved, they 
should be discussed with their DGS, 
department chair, Dean’s Office, then 
the Graduate School.  

 

Page 29; Appendix 8  

 
The COVID-19 accommodation process has 
been communicated to graduate students 
and is documented here. If not resolved, 
students may file a grievance. Students can 
also report concerns about perceived 
misbehavior or mistreatment through the 
Cornell Hotline/Ethics Point.  

 

 


