
One response portrayed the ideal situation for
NTT faculty:

We want to

 “1) feel that our contributions are valued by the
University just as faculty programs are,

2) work in an atmosphere where colleagues treat us as
equals,

3) have the ability to gather resources (e.g. grants)
necessary to support our program area,

4) have avenues for promotion built into the system and

5) be adequately compensated.”

The Committee’s work should provide means to
attaining some of these goals.


