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VI.  Additional Restrictions on the Use of the Clinical Professor Title.

In addition to satisfying the provisions of section V, all proposals for the use of
such titles must satisfy the following requirements:

A.  The functions of positions bearing Clinical Professorial titles may not
replicate the full array of functions (e.g. teaching and research and service or
outreach) served by tenure-track positions in the originating college or school.
Proposals must indicate how the functions of positions as defined will differ from
regular tenure-track positions.

B.  Terms of positions bearing these titles shall normally be for three to five years
and shall not exceed five years.  Unless otherwise specified, they shall be
renewable indefinitely.   Holders of these titles whose appointments are not
renewed must receive a full year's appointment from date of notice of non-
renewal.

C.  Procedures for review, renewal and promotion of holders of these titles shall
be comparable in rigor to those in tenure-bearing positions.  Appointment of
faculty of this rank shall normally be the result of a national search.

D.  The percentage of positions bearing the titles may not exceed 25% of the
existing tenure-track faculty positions in the college or 25% of the tenure-track
positions in those departments or programs where those positions are located.

E.  Except by appointment of the holder to a new position bearing one of these
titles or by resignation of the holder, no non-tenure-track faculty position may be
eliminated solely as a result of creating such a new position for a function
comparable to that filled by the old position.
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BE IT FURTHER RESOLVED THAT

VII.  Committee to Investigate the Status of Non-Tenure-Track Faculty

A. The Faculty Senate directs the Dean of the Faculty to appoint a Task Force or
task forces to investigate the status and conditions of employment of non-tenure-
track faculty including their terms of employment, particularly job security, rights
to academic freedom, access to appropriate grievance and appeals procedures,
eligibility for sabbatic leave, eligibility for emeritus/a status, and voting rights.



B. The Senate is mindful that the Dean of the Faculty may determine that the
present Task Force on Professorial Titles should continue to work on the issue of
titles.


