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ATTREHN AT

Cornell Law School e

NMyron B tor Hall
Trhaea, oew York 108955

CO'NELL LAW SCHOOL

ACADEMIC GRIEVANCE PROCEDURES

_ On March 13, 1975 the Board of Trustees of Cornell University
approved "Guidelines for College Academic Grievance Procedures, '
a copy of which is attached. The Trustee Guidelines require each
college or school to examine its current grievance procedurces
and to revise them as neccessay to ensurve that they are in accord
with the Guidelines. The academic gricvance procedures sot Forth
below were adopted by the law faculty on February 4, 1976, pursuant
to this direction.

1. Objectives, basic assumptions and coverage. The objectives,
basic assumptions and coverage of the Law School Academic GCrievance
Procedures shall be as set forth in Parts I, IT and 1II ol the
Trustee Guidelines.

2. Grievance Committee. The Grievance Committee shall consist
of three members of the law faculty elected for staggered threc-
year terms, with one term expiring each vear on June 30. 1In the
initial election, one member shall be elected for the remaining
portion of a one-year term, cne for the remaining portion of a two-
year term, and one for the remaining portion of a three-year term.
Thereafter one member shall te elected each year for a three-year
term except as special elections are necessary to fi1l vacancies.
All voting members of the faculty shall be eligible {or membership
on the Grievance Committee. In exercising their vote, faculty
members shall make every effcrt to elect a Committee which is rep-
resentative of the various ccmponents of the faculty. A committece
member who is a directly affected party to a particular grievance
shall not participate in consideration of that grievance.

3. Procedures.

a. Efforts shall first be made to help the parties to
resolve the grievance by negotiation.

b. If efforts at negotiation and conciliation have falled,
the Grievance Committee shall consider the grievance on the
basis of a written cowplaint of the grievant, a response by
the appropriate administrator, and any informal hearings which
the Committee finds appropriate or necessary to formulate a
recommendation as to the merits of the grievance and its res-
olution. The general policies stated in Parts I1L[, IV, V and
VI of the Trustee Cuidelines shall be followed.

c. The recommendation of the Grievance Committce shall be

submitted to the Dean who shall indicate in writing his acceptance

or rejection of the recommendation. The grievant may regquest a
further review by the FCR Committec on Academic ireedom and
Responsibility.

B



GULDETL LM - 08
COLLEGE-LEVEL ACADENMIC GRIEVANCE PROCEDIIES
(as approved by the kmzecutive Committoo
of the Board of Trustcezs on March 13, 1970)

Part T - OBJECTIVLS

1. The objective of academnic gricvance procoeduras s o
provide appropriate means whereby an individual holding an
academic appointment at Cornell University who bolieves hinsel:
or herself to be aggrieved can obtain consideration and,
possibly, redress of his or her gricvance.

2. The objective of the Cuidelines set ot bolow Go o
establish standards for the development and maintenance ol
specific grievance procedurcs within the ﬂ\ff(ian Lulivqas
of the University. Although specific procedurecs oy vary i
college to college in accordance with the particvlar circum-
stances of each, they should be cousistent in thoiv reconiod
of the interests and rcsponsibithLes of the individual, the
college, and the University.

3. A system of accepted and understood academlce priovai:
procedures is intended to gserve as one of the menans by ehich
comuunity of self-governing academicians cxereines bis frewd o
and responsibility.

Part II -~ DEFINITION AND ASSUMPTIONS

1. Definition.” For the purpose of the following ro -
lations and guidelines, a gricvance is deflincd 20 on Lnjnﬁx’~
or harm arising from a specific situation involwving 20 ol o
acts of alleged unfoimmess vhich the individeal sorcords oo
cause for protest on hig or her own behall (or fndividocls
their own behalf).

Y

2. lature of Crievolble Acotica, A oacinoomio gl
procedure can be applicd to th substautive and/ or prooeoorn
aspects of any gricvance avising out of the condemioiom
execution of his or her designated rosnongil 1] ¥

e, . N . . . - . .
By action of the Fuecubive Commi oo enchy s 1o e o i

are not applicable to complaoints wlcle sespesi U dipn o

reappointoent OFOmOEI O Cr diiy Lietinre e s
b i .



actions might grow out of a number of scparate ouv velatoed
aspects of those responsibi.ities, of which the following anc
{llustrative but by no means limitiong: (2) roword; ()
academic freedom; (c) work assignment; (d) worliing conditicny,
(e) discrimination by race, creed, sex, or age; and (L)
existence of, adequacy of, «nd adherence to equitanle
grievance procedures. The Lrequent interrelationships amon,
these different aspects necessitate one sel of acadenic
grievance procedure guidelines and standards adaptable Lo all
aspects rather than separate guidelines and stundavds lor
each.

individual academician has the right as a condition of his or
her appointment to scek through formal gricvance procedurcs
involving the judgment of his or lier peers a vedress of thoso
decisions made and/or those actions taken at the departient!
college, and/or University level that he or she considers
intolerable to the efflcctivz execution of his or her wespoonsi-
bilities.

3. PRicht to Invoke a Formal Gricvance Aclion.  The

4. Limitation on Ri ro Tnvoke o Fowmmal Gricvance
Action. The right to invokz a Lormal §

not extend to abnormal partlcipation 11
normal decision making procasses. The desire to preveut oxr

to anticipate or to register mere unhappiness over a particn-
lar decision or action, does not, in and of itself) justiiy
invoking a grievance procedurc. Oaly when divect negotiations
between parties to a dispute have been exhausted and not Ted

rievance action does
1y or obstivuction of the

to a resolution of a dispute may the individeal oy fadicida o
b J :

crievance progcooiu

e ool Lo o

resort to invoking the academic
her college.

Part I1I1 - COVERAGL

1. Academic gricvance procodures ave applionide o !
employees of the Universits (except ao notod holew) oh
because of the prodominiantly academic nalure of thelr
bilities, hold teaching, rescorch and/or cmionscion apnon
i.e., to those men and womon holdins anpointmeats o Freforros
Associate Professor, Assistant Prolessor, Viaidisoe Drony

(all ranks), Adjunct Profecsor (oLl vanies), dnotrosior. G



Lecturer, Teaturer, Senior Rescarch oclate, Resoorehn

3

Assocliate, Senior Extensior Associate, or Itension AnsOeio

2, Academic ¢ricvanco pro"ur_’mnts are noc aoplicab le o
degree candidates having appointments such og Tenching
Assilstant, Research Assistant, or lecw Lo Research Assiston: .

3. An individual who, by Lis or her appoiniment, i
covered by more than one University gricevance procedure SRR
choose the procedure under which he or she wishes o pProroa:
a particular grievance. A individunl may ol hovever
invoxe more than one gricvince procedure [or the aome sricvance,

Part IV - MINIMUM STANDARDS FOR COLLLEGE-LEVLL Cilivation
PROCEDURES

1. Establishment of yrocoduros:

e

a. Establishment of grievance proceduros g
to the academicians of thie colloege an d
Part TIIL.

b. Publication and distribut
the procedures to all indi
them.

the provisions of

iduals coverved Ly

H H*
D
O
tn

2., Committee Orvanizac-ion and Structuroe:

a. Designation by appointuc. s oy oo lon of
responsibility for romdling corioveae o Lo oo
an exisling committen or conmitices o RV,
created commitice or commictoss

b.  Adequate notic: to all collonn nen e of
such ascigrment and provicions concomiang L
assigiment,

c. Charge to tho lu"”LL?;e(“) cievaonsdie e
ties, mandate, discrotion, limitalioan. oro
the handling ol gricvances under the corahd
proceduran,



Adequate veprosentaclon vn Lhe comanibiee n ) o0
the various components of those with acadenmic
roule ane /( (ige lpl e an

appointments by e¢.o., :

' -
or da:partmem‘ and/or naturo m,‘, :1;»3)1),1 ntinens

Exclusion from participation 25 a comumittee members
any individual who is a direcily oifrctod parcis
to the particular grievance at issue,

Committee Responsibility:  Understandiog Dy tho

academicians of the coLLvﬂo that the purpose of vl

committee handling gricvances is to resolve theom
either by helping the parties recach o decilsion
acceptable to both or by rendering a vecomuendation,

Operation ol Procedurcs:

a.

b.

Arrangements vhich vequire attempls to seitle
individual grievances by dirvect negotiation bhoelwveen
parties concerned hefore application ofl pvicvanc
procadures.,

Explicit procedures for (1) submitting a cricvance
in writing to a designated party, (2) lWr(E”LP” £o
the appropriate committee, (3) cstal

essential facts and unLcsolvcd inuuex, (1) arans-
ing for adeque&x* documentation, (H) cstablishin:

time schoedule for handling particular yfi~v1m v
and (6) comwunicating both recomirendation: nod
ultimate decisions.

Right of the commitice handling the oricuvane o 0o
decide (1) whether or not divec! vioroniniion
remedies hove in fact been cxthauntods and (0
whether or not focts warrant concideration om0
substantive and/or }ﬂ’QC&WhEKQJ acpecto ol tho
issue, a deva’led ionvesticasion, b nga, roces

mendations and deciasions,

Provisions cocuring caguitabloe and copeditions
handling of IJIULV](NJJI crdovencen,
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Part V -

Any
advisory

a. Provisions for maintaining strict confidone

AN S

e, Submisslon by '‘be appropriate cnmoailt

written report to the dean of the collepe, cotsins

forth findings and recommendaticns.

f. Requirement of written notice fvon the dean to
the principals of the grievance, tUhe Universive
Provost, and the Dean of the Faculty of hig
acceptance or rejection of the Comnmittee's
recoumendations with reasons theroeionr,

Confidentiality:

.
regard o all matters relevant to individual
grievances on o criterion of need-to-knou.

b. Provision for summary notice within the collevc
of the case, the isgsue, and the vesolution at
the request of a party to the issue aud with the
concurrence of the committee.

Peview: Procedure for permitting one of the poroio
to a grievance of 2 decision made in accordance vith
college-level grievance procedure to anlc for a

University-level raview of that decision in accordone.

with the procedures of the Faculty Committee on
Academic Frcedom aad Responsibility.
EFFECT O GRIDBVANCY PROCEEDLUG

grievance procecdiag contomnlated horoin ohol
to the respective deans and the Preoidont oned Heors

of the University. While a prior acadenic povoonne! a0 ion
be reversed, modificd, ox a’fectod s o conseguonee ol the

roceeding, the vprocceceding Ltsell shall not of ool thiat ci
& . .

"
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Part VI - GRIEVANCE FEXPENSES

Any nccessary cupense of thoe hearine shall be borone by
the University with the exception that if the individuoa! .
wishes to retain a representative or counsel, hoe shall bear
the expense of such represertation. 1L the ewployee is
represented by another individual of the Univaevaity, the
representative will be alloved reasonable time to perlorm
his function without loss of pay.

Part VII - IMPLEMENTATLON

1. The Dean of the Faculty shall publich ond distribut:,
in such manner as lie deems appropriate, copics of
this legislation to academlic personnel of the colle
as well as to deans and department heads.

2. Consistent with the relevant procoedurces of the
respective colle members of the faculty ave wur;ed
to: '

(r¢ac
Sy

a. initiate establishwment of collepe-Tovel procedar:
in conformity vith the [orecoing standavds aad
guidelines, il none cxist.

b. initiate review of college-level procedures i

they exist; and, 1f nccessary, dnatlinte such
modification as may be nceessary to hring then
into conformity with the Tovcegolnge ctandacds oo
guldelines.

3. The Commnittec on the Profcssional and Foonomic S0
of the Faculty shall, as may be requostoed:
a. consult with and advine accadomlo e soddin it e
officers and members of tho colleo s Toonaltiae oo
the cstablishment and mailntenanes b collo oo
grievance procedures
standards and guidelines.

N .

consLatent wir i

b, certiiy as to the adequocy ol colboe o Tooad
gricvence proceduares n terms ol Do forero iy

standards and guidelines.



